Senior Member Squadron 471 Civil Air Patrol
Reeves Field Skyhawks

Naval Air Station Lemoore California
UNITED STATESAIR FORCE AUXILIARY
NASLEMOORE, CA 93246

PLAN OF THE MONTH
November 2000

Commanding Officer: LT Brad Kane Home: 559-583-0111
Deputy Commander:
Timeand L ocation: 2" and 4" Tuesdays, 1800 to 2000 hours

Commander Strike Fighter Wing Pacific, Conference Room
001 K Street
Naval Air Station
Lemoore, CA 93246

Asyou can seethe “ SQUADRON 471" won the vote.
**7 Nov. at 1700 — Clean-up day for new office spaces.**
The Skyhawk Brief

Thisisa monthly newsletter. Squadron members can submit material by the 15" of each month to Don Brown, email
dbrown@Ilemoorenet.comor dbrown@csfwp.lemoore.navy.mil , to be published the following month. Items of interest can include any
training scheduled in the area that may be of interest to members or activities at other squadrons that might be open for participation.
We can put anything we would like toin this newsletter. The more we get the more infor mative the newsl etter will be.

Scheduled Activities Date L ocation Project Officer
ESPart 1and 2 11/11/2000 TorranceAirport LTC Faunt
0830 Part 1 Sqd 129 Headquarters

1300 Part 2

Basic SAR Course 11/18/2000 Chino Airport Major Castro
Cost $20.00 Sqd 20

2dayslong 7000 Merrill Ave

Chino, CA 91710

Check out www.cawg.cap.gov and www.capnhg.gov for moreinformation. Hereisagood sitefor new members
http://www.cawdg.cap.gov/html/Mbr/Members.htm.




Squadron Commander s Comments:

Member s of 471% Senior Squadron. Wemadeit, we havea charter. We havelotsto do but it should befun.

To start, we need to get afile cabinet into our head quarters (how does that sound?) and start to keep records per the manual. We need to
begin some squadron financesto pay for telephone and other things.

| have talked to Scott about covering the Radio (ROA) training we need. Scott will contact Dave Mish to get this training going. |f
possible, we should equip our HQ with HF and VHF CAP radios, including a station call sign (Yosemite). We will ask around for
equipment.

If a SAREX comes up those with ES cards should go to it. That will be when your learning really begins. Also, many SAREX’s hold
training classes at the event. Thisisa good way to pick up training we need.

The Bakersfield Squadron is getting a 182. The squadron commander has asked that our pilots get checked out in that aircraft. A 182
will most likely be what we get. Wewill contact the check pilot for form 5rides.

We should all apply for CAP drivers' licenses. That will allow useto use CAP vehiclesor personal vehicleson CAP operations.

Things are moving right along | think we should concentrate on 2 areas. 1, teach the teachers. The best way for our squadron to get
training isto have our own instructors. 2, get somemission qualifications. Going on missions makesthisfun.

Congratulations, keep it up and we need to have a commissioning ceremony.



SKYHAWK NEST

Civil Air Patrol
Core Values

CiiL AIR PATROL CORE VALUES ESTABLISH THE STANDARDS BY WHICH MEMBERS ARE EXPECTED
TO CONDUCT THEMSELVES. THE VALUES OF INTEGRITY, VOLUNTEER SERVICE, EXCELLENCE,
AND RESPECT SERVE AS THE ETHICAL FRAMEWORK FOR CAP’S SERVICE TO AMERICA.

INTEGRITY: THE VERY FIBER OF ALL CORE VALUES; WITHOUT IT ALL OTHER CORE VALUES

CANNOT PREVAIL. INTEGRITY IS THE CORNERSTONE FOR ALL THAT IS MORAL AND JUST IN OUR
SOCIETY, EMBRACING ATTRIBUTES SUCH AS COURAGE, RESPONSIBILITY, ACCOUNTABILITY, JUSTICE,
OPENNESS, SELF-RESPECT, AND HUMILITY. CAP MEMBERS MUST PRACTICE THE HIGHEST
STANDARDS OF SELF-DISCIPLINE.

VOLUNTEER SERVICE: THE VERY ESSENCE OF CMIL AR PATROL’S SERVICE TO HUMANITY.

THIS CORE VALUE IMPLIES A COMMITMENT ON THE PART OF ALL CAP MEMBERS TO PLACE THE
ORGANIZATION’S PURPOSES FIRST AND FOREMOST. THIS PROCESS BEGINS WITH THE MEMBER’S
AGREEMENT TO OBEY THE RULES AND REGULATIONS OF CAP AaND THE U.S. AIR FORCE.

EXCELLENCE: STRIVING TO BE THE VERY BEST BY CONSTANTLY IMPROVING CAP’s

HUMANITARIAN SERVICE TO AMERICA. FROM PERSONAL APPEARANCE TO RESOURCE MANAGEMENT,
EXCELLENCE MUST BE THE GOAL OF ALL CAP MEMBERS.

RESPECT: TREATING EVERYONE WITH FAIRNESS AND DIGNITY AND WORKING TOGETHER AS A
TEAM.

Note: For unit professional development officers, we recommend you post this page on the unit bulletin board. Other
information on CAP’s core values can be found in CAP Pamphlet 50-2, CAP Core Values.




Senior Training Schedule

14 Nov Tuesday Uniform: N/A at thistime.
1800  Meeting called to order.
Pledge of alegiance
Prayer
Reading of last meetings minutes.
Department reports.
Briefings
New Business
1900  Training (TBD)
2000 M eeting adjourned.

28 Nov Tuesday Uniform: N/A at thistime.
1800  Meseting called to order.
Pledge of allegiance
Prayer
Reading of last meetings minutes.
Department reports.
Briefings
Upcoming Training
New Business
1900  Training (TBD)
2000  Meeting adjourned.



